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Protecting Healthcare Workers:
The Impact and
Implementation of the
Hepatitis B Vaccine

Hepatitis is an inflammation of the liver. Hepatitis B is a virus that can
be easily prevented by the Hepatitis B vaccine. There has been a 98%
occupational transmission decline of Hepatitis B since the vaccine has
been available. Most who receive the vaccine will develop immunity
to the Hepatitis B virus. Those who do not develop immunity are non-
responders and are susceptible to contracting Hepatitis B virus. Non-
Responders to the vaccine should receive education about their
increased risk to contract the virus.

Hepatitis B is spread by exposure to infected blood and body fluids.
Exposure can happen in different ways. For Healthcare workers, the
most common way of exposure is through needlesticks and sharp
instruments. Another way would be poor infection control in
healthcare facilities. The Hepatitis B virus can survive outside the
body and on surfaces for seven days. The incubation period of
Hepatitis B is 30-180 days. Symptoms of Hepatitis B include joint pain,
abdominal pain, joint swelling, dark urine and yellowing of the eyes.
Chronic cases can lead to liver failure, cancer, or scarring.
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OSHA requires that employers offer the Hepatitis B vaccine to employees who have a reasonable
expectation of being exposed to blood or body fluids on the job. Employers shall ensure that all
occupationally exposed workers be educated about the vaccine series. The education shall include
information on the safety, efficacy, method of administration, and benefits of the vaccine. The
vaccination should be made available at no cost to the employee, after the employee has received
training and within 10 working days of initial assignment unless the employee has previously
received the complete Hepatitis B vaccination series, antibody testing has revealed that the

employee is immune, or the vaccine is contraindicated for medical reasons. The vaccine should be
administered according to the current recommendations of the US Public Health Service. To ensure
immunity, the entire vaccination series should be given according to these recommendations.
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Employers are required to offer and maintain a copy of the Hepatitis B vaccinations, including the
dates of the vaccines. When employees have previously received the vaccinations, that
documentation should be made available to the employer. If a copy of the vaccination is not
available, employers should make an effort to obtain a reliable record of the employee’s
vaccinations. This could include contacting previous employers to obtain these records, having the
employee provide a copy of the dates of the vaccines or contacting the facility that administered
the vaccines. If a copy cannot be obtained, OSHA recommends documenting the attempts made
to acquire the documentation. The employee should document the dates or approximate dates
the vaccines were administered. There is no harm in repeating the vaccination series if
documentation cannot be obtained and the employee consents to receiving the vaccines.

The Hepatitis B vaccine is a safe and effective way to prevent the transmission of the virus.
Healthcare workers should consider getting and obtain the vaccine in order to protect themselves
from a chronic and sometimes deadly virus. Additionally, May is Hepatitis Awareness month and
May 19th is National Hepatitis Testing Day.

If you are a TMC Client and would like additional information about Hepatitis as it relates to
healthcare personnel, review your Exposure Control Plan in your TMC OSHA manual.
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OSHA: Would OSHA inspect our office if a patient files a complaint about infection control?

No. OSHA’s primary goal is to help employers and workers with compliance, reduce work hazards,
and prevent injuries, illnesses, and deaths in the workplace. A quick fact sheet about OSHA
inspections can be found at https://www.osha.gov/sites/default/files/factsheet-inspections.pdf.

HIPAA: What are the new reproductive rights afforded by HIPAA?

Under HIPAA, individuals now have enhanced reproductive rights that safeguard their privacy and
access to reproductive healthcare services. These rights include confidentiality protections for
sensitive information related to reproductive health, such as contraception, fertility treatments,
and abortion services. HIPAA ensures that individuals have control over who can access their
reproductive health information, empowering them to make informed decisions about their
healthcare without fear of discrimination or unauthorized disclosure.



Total Medical Compliance Celebrates 28 Years
of Leadership in Healthcare Compliance: A
Testament to Excellence in OSHA, HIPAA, and
Infection Control

For nearly three decades, Total Medical Compliance (TMC) has been at the forefront of ensuring
healthcare facilities across the U.S. maintain the highest standards of compliance with regulatory
requirements. As it marks its 28th anniversary, TMC has guided hundreds of thousands of
healthcare professionals through the complexities of Occupational Safety and Health
Administration (OSHA), Health Insurance Portability and Accountability Act (HIPAA), and infection
control regulations.

Founded in 1996, TMC’s mission was to bridge the gap between regulatory mandates and easy
implementation within healthcare settings. Since then, the company has remained committed to
providing comprehensive compliance solutions tailored to the unique needs of healthcare
providers, no matter the size.

At the core of TMC's success is the dedication to staying ahead in an ever-evolving regulatory
landscape. OSHA and HIPAA regulations have undergone significant transformations over the
years, necessitating constant adaptation. TMC has not only kept pace with these changes but has
also played a pivotal role in educating healthcare professionals on compliance best practices
through its training programs, webinars, and consulting services.

One of the hallmarks of TMC's approach is its emphasis on practical, hands-on guidance with their
on-site consults. Recognizing that compliance extends beyond mere adherence to rules and
regulations, TMC focuses on empowering healthcare organizations with the knowledge and tools
they need. This holistic approach ensures that compliance becomes ingrained in patient care and
organizational operations.

TMC offers a wide range of services, including:
e Flexible on-site training
e 24/7 online training
e Exclusion screening
e Facility audits
e Security risk analysis
e Online and paper compliance manuals
e OSHA and HIPAA customer support
 Infection control webinars

As TMC celebrates 28 years of leadership in healthcare compliance, it does so with a sense of
gratitude for the trust and support of its clients across the country. From humble beginnings to its
current standing as a premier compliance resource, TMC's journey has been defined by a
relentless pursuit of excellence and a steadfast commitment to advancing the standards of
healthcare quality and safety.



“We are grateful for the opportunity to be compliance partners for so many years with so many
practices, groups, and organizations,” Bill Fivek, TMC's president and CEO said. “We know that the
principles we started with - have the best work force in the industry, treat our clients with respect,
provide well researched answers - would carry us forward. We strive to be the best choice for
anyone seeking compliance education. Thank you to our employees and our clients, for without
them, none of this success would have been possible!”

Looking ahead, TMC remains firmly dedicated to its mission of empowering healthcare
professionals to navigate the complexities of regulatory compliance with confidence and
competence. As new challenges emerge and regulations evolve, TMC stands ready to continue its
legacy of leadership, innovation, and service to the healthcare community.

Safeguarding Reproductive Health Privacy: A
Roadmap to HIPAA Compliance

In healthcare, privacy remains a fundamental concern, particularly regarding reproductive health
care privacy. Recognizing the sensitivity of this area, recent modifications to the HIPAA Privacy Rule
by both the Office for Civil Rights (OCR) and the U.S. Department of Health and Human Services
(HHS) signify a pivotal step towards bolstering privacy rights and autonomy for women seeking
reproductive health services. As healthcare entities navigate these regulatory adjustments, it
becomes imperative to understand their implications and adopt proactive measures to address
the challenges they pose.

Understanding the Modifications

The HIPAA Privacy Rule for Reproductive Health Care regulates the handling of reproductive health
data, prohibiting unauthorized disclosures for investigative purposes. It bars entities regulated by
HIPAA from using or disclosing an individual's PHI for investigations leading to legal action against
individuals involved in lawful reproductive health care activities. The term “lawful” encompasses
healthcare services permissible under specific circumstances and state laws or mandated,
protected, or authorized by Federal law, regardless of state regulations.

The Office for Civil Rights (OCR) has refined the definition of “person” in this updated regulation,
including various entities such as natural persons, trusts, partnerships, corporations, etc.
Additionally, new interpretations of “public health” in the context of surveillance, investigation, or
intervention, and “reproductive health care” have been introduced. Reproductive health care, a
subset of healthcare, encompasses services affecting a woman's reproductive system and its
functions.

The Final Rule explicitly prohibits entities from refusing to recognize someone as a personal
representative under the Privacy Rule solely based on their involvement in providing or facilitating
reproductive health care. Furthermore, it introduces a requirement for regulated entities to obtain
an attestation ensuring that any requested use or disclosure of protected health information
related to reproductive health care is not for prohibited purposes.



Covered entities are mandated to make modifications to their Notices of Privacy Practices to
inform individuals that their protected health information may not be utilized or disclosed for
purposes prohibited by the Final Rule. This adjustment aims to reinforce healthcare privacy
protection and ensure individuals are aware of their rights regarding the handling of their health
information.

Implementation Timeline

Adherence to the following timeline for implementing the recommended measures is crucial:

o Effective Date:
o 60 days after the publication in the Federal Register: June 25, 2024

e Compliance Date for those subject to the regulation requirements:
o 240 days after the publication in the Federal Register (180 days after the effective date):
January 1, 2025

e Compliance Date for those subject to the Notice of Privacy Practice updates:
o February 16, 2026.

**The Notice of Privacy Practices requirement of the final rule will coincide with the needed changes for
the Final Rule issued on Confidentiality of Substance Use Disorder Patient Records Final Rule to avoid
having entities making two updates in a short period of time.**

By proactively implementing the recommended changes and adhering to the specified timeline,
healthcare entities can ensure compliance with the modified HIPAA Privacy Rule while upholding
the privacy rights and autonomy of women seeking reproductive health services. This
commitment not only reinforces patient trust but also underscores the ethical imperative of
protecting sensitive health information in today’s healthcare reform.

The full text of the HIPAA Privacy Rule to Support Reproductive Health Care can be found here.
HHS has also issued guidance which can he found here.


https://www.federalregister.gov/documents/2024/04/26/2024-08503/hipaa-privacy-rule-to-support-reproductive-health-care-privacy
https://www.hhs.gov/hipaa/for-professionals/special-topics/reproductive-health/final-rule-fact-sheet/index.html
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